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B PipGet mbl meHAeM naHAWAaPT KPUNTOTPENANHIA C
MOMOLLbI0O NepefoBblX UHCTPYMEHTOB, VHTYUTUBHbIX
TEXHONMOTUI N TNYOOKNX PbIHOYHbIX aHANUTUYECKUX
AaHHbIX. Hawa muccuAa npocrta: caenatb TOProsato
KpunTOBantoTaMu ymHee, 6e3onacHee M [OCTYMNHee
ONA BCEX — He3aBUCMMO OT TOro, ABnAeTeCb Sin Bbl
OMbITHbIM MHBECTOPOM WX TOSIbKO HaYMHaeTe.

Who We Are

PipGet — 31O nepepoBaa nnatpopma AnA TOProBan
KpUNTOBaNoTaMun, Co34aHHaA anAa TpenaepoB noboro
ypoBHA. O6beanHAA aBTOMaTM3aumo Ha ocHoBe U ¢
NHTYUTUBHO MOHATHBIM UHTEPPENCOM, Mbl YCTPAHAEM
CNOXKHOCTU TpenauHra M BO3BpaWAemM KOHTPOb B
BaLUW PYKMW.



= Pipget Our Mission

B Pipget Hawa mwuccna — patb BO3MOXKHOCTb
YaCTHbIM JIMLAM U YYpeXOeHUAM YBEepPeHHO,
NPO3pPayHO U MHHOBALMOHHO OPUEHTUPOBATLCA B
ANHAMWUYHOM MUpPEe TOProBAu KpUMNTOBasIlOTaMW.
Mbl  cTpemMumcAa  nNpefocTaBnATb  nepefosble
NHCTPYMEHTbI, 0byyaloLwme pecypcbl 1 6e30nacHyto
nnatdopmy, KOTOpaAa  ynpowaeT  TOProsiio,
MaKCUMU3NPYA BO3MOXHOCTK Ana pocta. CTpemAch
K OOBEpUI0 N [OCTYNHOCTW, Mbl HaueneHbl Ha
AEMOKpaTM3aUunlo  KpUNTOTpenagnHra, Mno3BonAsA
nofib3oBateNAmM [OCTUraTb CBOUX (GUMHAHCOBbIX
Luenenm B MOCTOSIHHO pa3BMBaKOLWENCA UNPPOBON
3KOHOMMKe. Hawa npuBepxeHHoCTb excellence
rapaHTMpyeT, 4YTo Mosb3oBaTenn oOOro ypoBHS
onbiTa MOryT npeycnesaTb, NCNonb3yA
NPOABUHYTYIO aHaNUTUKY, [aHHble B peanbHOM
BPEMEHN W WHTYUTUBHO TMOHATHbIN WHTEpdeNnc.
Bmecte mbl ctpoum 6ygpyuwiee, rge ¢uHaHCOBasA
cBOOOAA OOCTYMHA KaXKaoMy.



[ Pipget Our Vision

Pipget ctpemuntca K Gyayliemy, B KOTOPOM TOProBsis
KpUNTOBaNlOTaMM  CTaHeT  GecnpenATCTBEHHOW,
NHKIIO3MBHOW 1N Npeobpasytowen. Mbl ctpemmnmcs
CTaTb MUPOBbIM NUAepPoOMm B obnactu
KPUNTOTPENANHIa, YCTaHaBAMBAA HOBble CTaHAAPThI
TexHonorum, 6e3o0nacHOCT M MOJSIb30BaTENbCKOro
onbiTa. bnarogapA MNOCTOAHHbIM WHHOBALMAM U
CTPEMSIEHMIO K COBEpPLUIEHCTBY Mbl HaMepeHbl
COKpaTUTb  pa3pbiB  Mexay  TpaguuMOHHbIMU
dMHaHCAaMN 1 KPUNTOIKOCUCTEMOW, CNOCO6CTBYA
dnHaHCcoBOM cBOOOAE M MNPOLBETAHWUIO ANA BCEX.
Pa3BmMBaa  coTpygHuuyectBo, oOpa3oBaHne U
OOCTYMHOCTb, Mbl [JaemM BO3MOXHOCTb YaCTHbIM
NUaM 1 yuypexpaeHmam npeycneBatb B LMPpoBoOW
3KOHOMWMKe. Hawa uenb — co3gatb MUp, rae Kaxkabin,
He3aBUCKMMO OT MPOUCXOXKAEHUA UNKX OMbITa, CMOXeT
YBEPEHHO Y4YacCTBOBATb B KpUNTOpeBOAOLMN U
[OCTUraThb CBOUX drHaHCOBbIX Lenen.
[pncoeanHanTecb K Ham, noka Mbl
nepeocmbicnBaem byayuiee GMHAHCOB.



[ Pipget Our Godal

LUenb Pipget — peBoniouMoOHM3MPOBaTL  MHAYCTPUIO
KpUnToTpenanHra,  co3gaB  nnatdopmy,  KOTopas
o6benHSET nepeaoBble TEXHOMOMY, OPUEHTMPOBAHHbII
Ha nonb3oBaTena Au3aiH U GecnpeLeneHTHbI YPOBEHb
6e3onacHocT. Mbl CTpemMMMcs Co3AaTb  COOOLLECTBO
NHOOPMMNPOBAHHDIX 1 YBEPEHHbIX TPENAEPOB, CMOCOOCTBYS
[ONTOCPOYHOMY YCMEeXy W YKperjeHuto [oBepus B
KPUMNTONPOCTPaHCTBE. Hawa rnaBHaa 3amaya — chenatb
6peHn Pipget cvMHOHMMOM HapeXHOCTW, WHHOBaLMA U
BO3MOXHOCTEN B Mupe UndpoBbIX akTMBOB. bnarogaps
nepenoBbIM UHCTPYMEHTaM, 06pa30BaTeNbHbIM PeCypcam 1
6eCLIOBHOMY TOProBOMY OFbITY, Mbl JaéM MOJIb30BaTENAM
BO3MOXHOCTb YBEPEHHO OPWEHTUPOBATLCA B PbIHOYHbBIX
C/IOKHOCTAX. Bmecte ™Mbl cosgaem  Oyayuwiee, rge
GUHAHCOBBIN ~ POCT U OOCTYMHOCTb  CTAHOBATCHA
PeaNbHOCTbIO [U1A  KaXkaoro, B /060N Touke Mupa.
MprcoeanHsnTecb K 3TOMY npeobpasytoLemy
MyTeLecTBuIO.



I3 Pipget

Verification Bonus
* [Nonyuwnte GOHYC 3a NPOXOXKAEHME BepUDUKALIAN INYHOCTY (kyc)

Deposit Bonus

3apabatbiBaiiTe AOMOHUTESIbHbIE CPEACTBA B MPOLEHTAX OT AeMo3unTa.
CtvmynupyeT nonb3oBaTesielt MOMOSHATb CYET U OCTABATLCA AKTUBHBIMM.

TeamUp Bonus (Ist & 2nd Generations)
» bBoHyc 3a co3gaHve 1 pa3BUTNE TOProBbIX KOMaHL.
«  Yem aKTviBHee 1 yCrelLHee Ballia KOMaHda — Tem 6obLue Bbl 3apabatbiBaeTe.

MeetWin Bonus (All Generations)

 [MNonyuaiite 60HYCbI 338 JOCTVXKEHKE TOPTrOBbIX Y KOMAHAHbIX Lienewn.

« bBoOHyC 3a KOMaHAHble BCTpeun — BbIroAa AfA BCeX YYACTHUKOB
ceTu, yKpennawLwmin COTPYAHNYECTBO U aKTUBHOCTb.

Monthly Salary

*  QuKcmpoBaHHble nnu 6OHYCbI 3a pe3ynbrar.

* 3a 060poT, NpUrnaweHna NI akTUBHOCTb.

Management Bonus

*  BosHarparkaeHws gna iMaepoB 3a YNpae/eHre 1 PasBUTYE COOOLLECTBa.
*  O6blYHO ANA TON-NNAEPOB U PYKOBOAUTENEN KOMAHA.

Explore Income Opportunity

Achievement Bonus

* [lonyuyante BO3HarpaxxaeHus 3a JOCTUKEHNE TOProBbIX Lesen.

*  MoeT ObITb Bbiryiata feHbramu, KpUMTOBANIKOTON Ui ApYrviMy GOHYCaMM.
Lifestyle Bonus

» [pemmanbHble Harpagbl: MACBoOOK, iPhone nnu niokcoBble ragkeTbi.
* TonbKo Ana TONOBbIX NOMb30BaTENEN.

Surprise Bonus

*  DKCK/IO3UBHbIE Harpabl 3a BblAaloWmeca pesynbraThl.

* Ha3HauaeTtcs no ycMoTpeHuto niathpopmbl.

Al Stakenomy

* T[laccuBHbii goxog ot Al-TpeigunHra.
» [JloBepbTe 3apabOTOK MCKYCCTBEHHOMY WHTENNEKTY.

Futures Trade
* 3apabaTbiBaliTe Ha ¢pbloyepcax C KPeAUTHLIM MIEYOM.

o ,U,OXOD,HOCTb 3aBUCUT OT prHOLIHOI7I cmyauvlm " Bawen cTpaternn.
Generation Bonus

» 3apabaTbiBanTe, Npurnawlas apysen n paclimpasa ceTb.
* [lonyyarite NPOLEHT OT aKTMBHOCTU BalMX pedepanos.
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Pipget

Guide to Seamless Trading

24[7 Customer Support: Mbl Bcerna Ha CBA3M — AHEM 11 HOUbIO.
24-Hour Trading: Pabotaem No GprUHCKOMY BpeMeHU (GMT+2).

Minimum Deposit: Haununte ¢ 25 USDT.

Minimum Withdrawal: Bbisog ot 35 USDT.

Withdrawal Processing: Cpok o6pa6otku: ot 6 go 72 yacos.
Withdrawal Fee: Komviccusa 5% gns cetn Tron (TRC20).

Wallet Transfers: becnnatHbiin nepesog ¢ Kowenbka Funds Ha Futures.

Futures Trade Fee: Komuccna 5% npu oTKpbITUN CAeNKu.



@ Pipget Income Without Investment

HauHuTe 3apabatbiBaTb Yyxe cerogHa — 06e3

penosuta! [pocTto 3aperncTpupymtecb, U Bbl

nonyunte ctatyc Startup Level, rgpe cmoxere

nony4yatb 1-4% naccmBHoro goxopa, G60OHyCbl 3a

, npurnawenue apysein (Team Up Bonuses) u

E Harpagbl 3a Bctpeun (Meet Win Rewards).
& Mpurnawante papysen — uyem Oonblwe wux

npucoeauHNTCS, TemM Bble Baw goxon! 3710

-
_— NPOCTON 1 rMOKNA cnocob co3faTb HECKOSbKO
NCTOYHMKOB [0X0ofa W [OCTUYb  (GUHAHCOBOM
—=p
| = cBoboapbl. be3 naBneHna n cTpecca — TONbKO

BO3MOXHOCTb YBENUUYMUTb Baw Kanutan. [OTOBbI
HayaTb? Peructpupymntecb cenvyac u 30BUTE

npysen!



[ Pipget Momentum Rewards

'|St Generdtion 2nd Generdtion Tequp Bonus — >10 nporpamma

BO3HarpaaeHnn ana pa3BuUTUA
TeamUp Bonus TeamUp Bonus coobuwlectBa Ha nnatdopme.  boHyc
HAUNCIIAETCA, KOrAa YYacTHUKN (1st & 2nd

Generation) ycneLHo perncTpupyoTca 1

2 USDT 2 2 USDT COBEPLUAT MUHUMYM 3 CAENKM.
2 5 USDT 5 7 USDT Bonus Calculation
5 15 USDT 10 15 USDT * [lonb3oBatenn nonyvarotr TeamuUp

Bonus 3a npueneyeHHbix pedepanos.
* Yem 6onblie pacTéT Balla CeTb — TEM

10 35 USDT 20 35 USDT Bbillie 6oHycbl (cMoTpuTe Tabnuuy).
20 80 USDT 40 80 USDT
Key Benefits:
30 130 USDT 60 130 USDT
»  CTumynupyeT pocT coobuiecTa
40 180 USDT 80 180 USDT « Co3pgaeT JOMOAHUTENbHbIA UCTOYHUK
foxopna
50 530 USDT 100 240 USDT » Bo3HarpaxpgeHua pacTyT BMecTe C

BalLen ceTblo



FL'-. Pipget Meet Win Rewards

All Generation

Meet Win Bonus — 60Hyc 3a opraHu3auuio BCTpeY C
Members Bonus Ballen ceTbto. MonyyainTe BO3HArpaxaeHve, Koraa B Ballew
KOMaHe AOCTUraeTCA HY>KHOE KOJIMYECTBO YYACTHIKOB 1 Bbl

npoBoAawuTe BCTpeuy ¢ oduumanbHbiM 6aHHepom Pipget.

5 15 USDT
10 40 USDT How to Qualify:
95 100 USDT . PaCLLII/IpFII‘/'I:I'e CBOIO CeTb )
» OpraHu3ynTe BCTpeYy C KOMaHAOM
50 200 USDT * Wcnonbsyinte O(I)ICILI,I/IaanbIVI GaHHep
Pipget n otnpasnainTe ¢oTo ¢ BCTpeun
75 300 USDT
Yem 6onbLLe pacTET Ballia CETb W Yallle BCTpeYn — TeM Bbile
100 400 USDT ST el T o~ P

Harpagbl. 3a 3HAUMMble [OCTUXKEHWA — 3SKCKIO3UBHbIE
rpaHg—60HYCbl.
Grand Event
HauHnte pa3BmBaTb KOMaHZy ¥ NPOBOAUTL BCTPEYUM, YTOObI
500+ 3000 UsDT OTKPbITb KPYTble GOHYCbI!



7] Pipget Inspirational & Visionary

[peBpaTuTe NMAEPCTBO B YCTONYMBOE HOraTCTBO

Mbl BEpPUM, UYTO NMAEPDLI 3aCNY)KMBAIOT HE MPOCTO 3BaHUA —
OHW 3aC/y>KMBalOT Hacneaus. Kaxkgoe noBblleHEe OTKPbIBAET
UeTKNI NyTb pOCTa Aoxoaa. Ho koraa Bbl focTuraeTe Knio4veBol
MNAaHKN — HauyMHaeTCA HAcTosWasA Harpagja.

Bbl nonyuaete Management Bonus — noctofaHHbIn 60HYC
ao 10% oT ToproBblIX KOMMUCCUA Bawel KOMaHAbl. JTO He
NPOCTO MOOLWPEHNE, @ MOLWHbIA MNOTOK [AOXOAa, KOTOpPbIn
PaCcTET BMeCTe C Ballen CeTblo.

Baw ycnex sgoxHoBnaeT ux. Mix ycnex ymHo»aet Baw. Bmecte
Bbl CO3[aeTe HeyaepKUMbIN POCT. HauHnTe CcTponTb Hacnegmne
y»e CerofHA u cTaHbTe NPOBOAHNKOM K puHaHCOBOM cBObOze.



B Pipget

Day Amount

1 35

2 35.875
3 36.772
4 37.691
5 38.633
6 39.599
7 40.588
8 41.602
g 42.642
10 43.708
1 44.8

12 45.92
18 47.068
14 48.245
15 49.45]

Day Amount

16
17
18
19
20
2]
22
23
24
25
26
27
28
29
30

50.687
51.954
53.253
54.584
55.948
57.346
58.78
60.249
61.755
63.299
64.881
66.503
68.166
69.87
71.617
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NHueectmpymTe Bcero 35 USDT n HabntoganTe 3a sKCnoHeHumanbHbiM poctom! C exxenHeBHOM Npubbinbio 2,5% Balw KanuTan 3a 30
AHen npeBpatuTca B 71,617 USDT. HauHuTe € Manoro, AOCTUrHmTe 60sbLuero — Balle prHaHCOBOe OyayLlee HauMHAeTCA ceroaHs!



[ Pipget

Day Amount

1 100

2 102.5

3 105.062
4 107.689
5 110.381
6 113.141
7 115.969
8 118.868
9 121.84
10 124.886
1 128.008
12 131.208
13 134.489
14 137.851
15 141.297

Day Amount

16
17
18
19
20
2]
22
23
24
25
26
27
28
29
30

144.83
148.45]
152.162
155.966
159.865
163.862
167.958
172.157
176.461
180.873
185.395
190.029
194.78
199.65
204.641

Ami
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Day 01- 30
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Grow $100 in 30 Days

MpeBpatute 100 USDT B 204,641 USDT BCero 3a 30 gHelr! C MOLIHOM eXxeHeBHOWM Npubbiibio 2,5% Ball KanuTan pacTeT CTabuibHO
Kaxkabi aeHb. CaenarTe NepBbI WAr CEroAHA 1 PackporiTe MOTEHLMAaN CJIOXKHOMO NPOLEHTa — Balule OyayLuee «A» CKaXeT Bam crnacnoo!



B Pipget

Day Amount

ocoNocoah~wWN -

500
512.5
525.312
538.445
551.906
565.704
579.847
594.342
609.2
624.43
640.041
656.042
672.443
689.254
706.485

Day Amount

16
17
18
19
20
2]
22
23
24
25
26
27
28
29
30

724.148
742.253
760.809
779.829
799805
819.309
839.792
860.787
882.307
904.364
926.973
950.147
973.901
998.249
1023.205

Ami

Grow $500 in 30 Days
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Bcero ¢ 500 USDT Bbl MOXeTe 3anyCTuUTb SKCMOHeHUManbHbi pocT! C exxenHeBHOM Npubbiibio 2,5% Bawwm nHeectyumm 3a 30 AHen
npeBpataTca B 1023,205 USDT. Caenainte LWar cerogHs 1 HabnogaiiTe, Kak yMHOMaEeTCA Ball KanuTan — GUHAHCOBOe Oyayluee bnvke, yem



Promotion & Salary (Unit Captain)

UYtobbl monyuntb 3Hayok Unit  Captain, HyxHo
BbIMOMHUTbL BCe ycnoBuA ypoBHa Striker. Mocne 3toro Bbl
nonyunte Achievement BONUS of 200 USDT

(epuHopasoBo).

Cras Unit Captain, nonb3oBatenb MOAYYUT HOBbI
MONTHLY BUSINESS target of 4,000 USDT. IMpwu
poctkeHun uenv — Monthly Bonus of 300 USDT.

Unit Captains Takxe nonyuyatoT pononHutenbHo 1%
Management Bonus ot komuccuin csoux Ist, 2nd, 3rd
& 4th Gen members. Yem 6onblue n akTuBHee KomaHAa
— TeM BblLLe AOXOp.

3Hayok Unit Captain — 3TO OTAMYHAA BO3MOXHOCTb
YBENMUYNTb AO0X0[, YNPaBiAA M paclMpAs CBOK CeTb Ha
Pipget.




Promotion & Salary ( Zone Champion)

Y1066 NONYyunTb 3HaUOK ZONE CHAMPION, Hy>KHO nmeTb
FOUR UNIT CAPTAINS B Ist Gen n 2nd Gen. Mocne
storo Bbl nonyunte ACHIEVEMENT BONUS of 1,000
UsDT (eﬂI/IHOpa3OBO).

Ha yposHe ZONE CHAMPION noAasutcA HOBbIN
MONTHLY BUSINESS target of 15,000 USDT. NMpwu ero
BbinonHeHun — MONTHLY BONUS of 1,500 USDT.

Zone Champions Takxe nonyuaior MANAGEMENT
BONUS of 2% c komuccun csomux 1st, 2nd, 3rd & 4th
Gen members. Yem akTBHee KOoMaHga — TeM Bbille
NacCUBHbBIN [OXO[.

1000 USDT

| Monthly Bonus 1500 USPT | 3uavon ZONE CHAMPION — samcioih sran, orkpeisaiouund
AOCTYN K NOBbIWEHHbIM BO3HarpaXxgeHuam. 370 KfoveBoe
Management Bonus

JOCTUXKEHMe ANA aKTUBHbIX MOJib30BaTeNnen.



Promotion & Salary (Council Ruler)

Ytobbl nonyuntb 3Hauok COUNCIL RULER, HyxHO umeTb
FOUR ZONE CHAMPIONS B Ist Gen n 2nd Gen. Mocne
sToro Bbl nonyunte ACHIEVEMENT BONUS of 5,000
UsDT (e,qvmopa3oso).

Ha yposHe COUNCIL RULER nosasutca HoBbin MONTHLY
BUSINESS Target of 60,000 USDT. lNpwn BbinonHeHWUA
— MONTHLY BONUS of 7,000 USDT.

COUNCIL RULERS nonyuyaior MANAGEMENT BONUS of
5% c kommccunm csomx Ist, 2nd, 3rd u 4th Gen
members. Yem 6onblie aKTUBHbIX YYAaCTHUKOB — TeM
BblLLe JOXOA.

nuaepcTBaM  ycnexa,  OTKPbIBAOWWA  JOCTyn K
3KCKJIO3UBHbIM BO3HArpaXAeHUAM W HeorpaHMYeHHOMY
duHaHCOBOMY moTeHLuMany.

Monthly Bonus 7,000 USDT
sumox COUNGIL RULER — cmwon sygaiouerocs



Promotion & Salary (Global Vanguard)

Ytobbl nonyuntb 3Hayok GLOBAL VANGUARD, HyxHO
nmetb FOUR COUNCIL RULERS B Ist Gen n 2nd Gen.
Mocne storo Bbl nonyusite ACHIEVEMENT BONUS of
50,000 USDT (egnHopazogo).

Ha yposHe GLOBAL VANGUARD nossutca HOBbIN
MONTHLY BUSINESS Target of 100,000 USDT. lpwu
BbinosiHeHun — MONTHLY BONUS of 10,000 USDT.

GLOBAL VANGUARDS nonyuatort MANAGEMENT BONUS
of 10% c komuccun csoux 1st, 2nd, 3rd n 4th Gen
members. Yem 60orblie akTUBHbIX Yy4aCTHUKOB — TEM BblLle
NacCUBHbBIN JOXOA.

3Hauok GLOBAL VANGUARD — BbiClwiasa cTyneHb ycnexa,
KoTopasa OTMeyaeT TON-NnAepoB, MOCTPOMBLUMX MOLLHYIO
ceTb, W  OTKpblBaeT  AOCTYyN K  MaKCUMManbHbIM
BO3HarpaKaeHuAM.




& Pipget Al Stakenomy

Stakenomy nos3BonAeT nerko yBenuunBaTb aKTWBbl C
NOMOLLbI0O CTEMKMHra nonynAapHbix KpuntosantoT: SHIB,
DOGE, GALA, ADA, XRP u LINK. Bbibupante cpoku
ctenkuHra ot 1 to 60 gHen n cymmy mHueectnunn ot 35 to
35,000. 3apabatbiante 1.50% to 3.00% B peHb B
3aBUCMMOCTI OT MOHETbI N PbIHOYHbIX YCNIOBUIA. BKkntounTe
Auto Trade, n Hawa U-cnctema 6yaet ToproeaTb 3a Bac,
obecrneunBas MaKCMManbHyl npubbinb 6e3 Bawero
yyacTumsa.




Futures Trade

Monpobyiite dblouepcHyto Toprosito Ha Pipget — 31o 6esonacHas
N HageKHasa nnatdopma C KPYrlOCYyTOUYHbIM MOHUTOPUHIOM. Mbl
npenoctaBnAem 1-3 TOProBblX cCurHasa B [eHb Ha OCHOBe
PbIHOYHOW CUTYaUMK, HO Bbl MOXeTe CBOOOAHO TOProBaTb NoObIMU
AOCTYMHBbIMN MOHEeTaMMU. Kaxpas caenka NPUHOCUT
OOMNONTHUTENbHbIA [OXOM, YBeNnuumBasa Bawy npubbiib 6e3 nnwHux
YCUINA.

Hawa yHukanbHasa ¢yHkuma — Trade Protection, cosnaHHas ans
MUHUMM3aLMM PUCKOB U 3alUTbl BalWMX UHBeCTUUNKW. Toprymnte c
YBEPEHHOCTbI0, OyAb TO MO HALIMM CUTHANaM WX CaMOCTOATENbHO.
Pipget npepoctaBnaet Bce MHCTPYMeHTbI AnA 6e30MacHOro pocra
KanuTana.

MpucoeanHanTecb K HageXHOMy cooOLlecTBy TpengepoB U
BO3bMWUTE KOHTPOMb Hag CcBOMM ¢uHaHcoBbIM Oyayuwium! HauHuTe
TOProBaTb Yy)Ke CEerofHA 1 packpomnTe noTeHuman ¢bloyepcHom
Toprosnu ¢ Pipget — nnatdopmoli, KoTopasa coueTaeT nepefoBble
TexHonorny, 6e30nacHOCTb U NPOCTOTY.



Futures Trade Protection Plan

BkniounTte GyHKLMIO CTPAXOBKW, YTOObI 3aLUTUTb CBOU CAENKMN.
Ecnn Bawwa caenka okaxetca B yobiTKe, Mbl npegoctasum 10%
KOMMeHcaunn pna cHuKeHna notepb. Ecnn cpenka Oypet
npubbinbHoM, Mbl yaepxum 10% oOT poxoda B KauyecTBe
CTPaxoBOro B3HOCAa. JTO BCTPOEHHAaA 3aWuTa, KoTopas
CHKAET PUCKN W MNO3BONAET TOProBaTb C YBEPEHHOCTbIO.
CTpaxoBKa gencTByeT B N0OOM ciiyyae — Kak npu npubbiny,
TaK 1 Npu yobiTKax. AKTUBNPYINTE eé cerofHs, 4tTobbl TOProeatb
C YMOM, MeHblle nepexunBaTb U COCPEAOTOUUTBCA Ha
yBEIMYEHUM KanuTana. JTO HafeXHaAa CTPAaXOBOYHAA CETKa,
KOTOpY!0 Mbl Npeanaraem!




FL'-nPipget Generation System

Balance 1stGen 2ndGen 3rdGen 4thGen Condition Applies IstGen or Ist+2nd Gen

Startup 00 4% 2% 1% 0% N/A

Mover 25 8% 5% 3% 2% N/A
Booster 100 9% 6% 3% 2% 2 Mover Member a& or o+
Challenger 250 10% 7% 4% 2% 2 Booster Member @& or &+&
Striker 500 N% 8% 5% 3% 2 Challenger Member @& or -
Elevate 1000 12% 9% 5% 3% 2 Striker Member as or ot
Pioneer 1500 13% 10% 6% 4% 2 Elevate Member @& or &+
Summit 2500 14% 1% 7% 5% 2 Pioneer Member && or &+&
Apex 3500 15% 12% 8% 6% 2 Summit Member &8 o &+
Infinity 5000 16% 13% 9% 7% 2 Apex Member a& or o+
Legend 10000 17% 14% 10% 8% 2 Infinity Member && or &+&



Contact Information

THANK YOU

CMACKBO, YTO AOBEPUNUCD HAM KAK BALLEMY NWHBECTULUWMOHHOMY TMAPTHEPY. Mbl TOMOXEM BAM AJOCTWYb
OVHAHCOBbIX LIENEV/ C MOMOLLbIO MHAVBUAYANbHbBIX CTPATETNW 1 HAOEXXHOW NOAAEPXKIN. BMECTE
MOCTPOUM CBETJIOE W MNMPOLBETAIOLLIEE BYAYLLEE. BALL YCINEX — HALUA TTTIABHAA 3AAYA.

t.me/pipget @

t.me/pipgetsupport @

support@pipget.com @

B www.pipget.com
'7_‘!: Pipget Koskikatu 47, Rovaniemi, Finland - 96100



