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Who We Are

PipGet T Joold fehtel ¢fSI1 whethidf § vl daff e
& ¢e & 5T Solrdn I AT 81 Al-difesd 3iicidere
3¢ IUANTDhdl-3elpes scethd bl fAmIde, g
1391 &bl TfEesdr ol ¢ ched & 3iIe 3MTdb greil af ger
faii=oT amue &4 g




@ Pipget Our Mission

PipGet UZ EdIel fHAeleT oUfchdl 3ie dRiTell bl
AT, Ureefeldr sfie ofarare & &nel fohelanleft
391 b1 Ifdrefies gfetan & aifavIc deel & Terb doflall 8l
g 3nelfolch cot, elfalcs eersl 3¢ Th gefard
TSl UaTel dhdal bl YATH hed & Uil Gfadl Bl T
JolTd gC fabret & 3derel o 3ffeichdat ded &l faTd
31 Ugd pl JaIdl Sahe, &1 fohwel &SI bl Blhdifad
Soflell dTgd & 3¢ 3MUal IyNIhdfsil ol fefdes
3refeaeel & 3ol fadta el ol Uitd el & Hefd
dolTd g1 IchtedT o Ufd gATel UfddedT fofdd dhedi &
foo Teft 3foferd el & IUANIhdl Jooid Tellfos(cand,
SIes-Clsd 3idere 3 IUANThd(-3Helhe Scethdl Dl
18 I6Tche AWh o &l dob | AT fA e, A U Ud Hfd=T
o1 folatfur ohe 2g € uigl fadiie erelfchaneuT eeft ot ug
& oftae &l




FéPipget Our ViSion

PipGet Th T HfdST i Hhololl chedl & gl
foretapeeft ¢fear forafey, Haraeft site ufddderanrdt €11 ga
foheel &feaT HaATelsil &f AfAeh SidT ool bl 3HTahiaN e&ld
g, ST YeNfieht, Feer i 3UTNIehdr 3igjeid & ST aie
HloToh AU el foldde oTarre 3iie Iahtedl & Ufd
gl UfddesdT o edd &, g Urufesh fad sie foptel
OTfRfERIfAhT a7 & dffa ol TS ol UTeal & %6l 23d 8,
fAead @aft & ST fodla Tadadr siie ddfe; o derdr
(A5 Tah| AT, felel 3 Ugd bl daldl ddbe, &
Ifhdl 3 dREl @ fRfdces siefaggen &
he3ol-Tosal o foOC Helh Tolld &l gaTel e Tob Tt
ST FoTloll € Tl g¢ hlg, TTe I&ch! Jesa{fd T 3Hoferd
o5 oft g1, siTAfaTe & foheel hifd i 8T & &b 3iie
3ol fafta &Usil @l glfdes e ddb| fad b 8ifdsy bl
oTUTeaiid dheol b Sef &he & gaTe AT o3|




PipGet o1 &>&d fohtel ¢fS9T IeT & hifd &Tell g, il
Jooild  WENfIchl, IudNichdf-dfed feullgel 3ie
3ffgcia el ol Th AT BIdl gl g WNIGD 3T
&elch ¢gef ol Toh Bl ddIGId Sollell Ulgd & ull fohtel
& i cEfpifesd dthesdl 3¢ fA¥Td ol derdr <
gl 3ifdd 3eeT PipGet dI fBfdces dufdal &t
ofetar & fay&efladi, siarme 3¢ 3fade bl yafg
JolTell g1 3icelfoich god, elfeiah eenelsl 3ie foiafe
¢f29T 3icf87d VcTel dhedh, U dis ol STule
ot AfCAT3NT DI ATIHATIYTH & SifdIle hedl i deald
doTd g1 &Tel fAcdche, g T Tl 81fas o fotatfur e
2g € Uigl fa<ita fahre 3ile ugd daft & 5T, g2 virg
U] gl 5 UfdddoTchld! ATAT K gaTle e o3|




I3 Pipget

Verification Bonus
UgdTel dcdiist (KYC) el dheol Ue SieTed] UTtd dhe!

Deposit Bonus

3{Usit ST 2Ifel ob T Ufdeld o &4 & 3ifdfdeh elotefel 3ifcid e
U Af3i bl 3ifelds ST dheat 311e Afdhd 2ol & fBE Ufed dhedr g

TeamUp Bonus (Ist & 2nd Generations)

&I &l Fotlet 3112 SeTol Ue Sietd
3T A fAdet afgha 3iie Tuhes gifl, 3l ahae 3det & 3ifeies aoft

MeetWin Bonus (All Generations)
U3 {297 T [Aeh T ATSehec ol Uel dhdol Ue YeedIe 3Hfotd doe
T faeIy 2t AT Sioter oit &reft et ob dicedl ol et dhed o,
TEINT 312 folede desdoidl ol derar Sar g

Monthly Salary

fafela a1 veefot-3irenfed aMfdos qeedhre

SRITdieyg, 3uhecs AT S Ifdfafel b 3Mene ae
Management Bonus

G I YaieloT 31 faede cheat dics SidTaii ob fe3T Yeeehle

fAegud efiv-eadiadeeai ardisT s b 3T

Explore Income Opportunity

Achievement Bonus

ST ATSHECIS Widl 563 UQ Te SoTldT dhalll

IZIRIE o &U 31 ofahe, fohtel Ol 1o o318 YTt che
Lifestyle Bonus

EIE-US golldT uidl MacBook, iPhone, TT sarete! 3TEea
g hacs efiefTreeflot areat ales IR dfa o5 fAT 3mefald g

Surprise Bonus

31eMeuT Ycefol o fAT fael gofld
T3Sl ob fdddh U fearoieam

Al Stakenomy
A-TTSd ST TeNfed & falfSohd 3
AI'I 3TUh [BT fecef woldc chial e
Futures Trade
STaeo] T I Tech TR hlosdree] & o Al
BRI I & SaIeT 3112 3TIehI 2uTaiifd Ue falefe deci e
Generation Bonus

GETdl bl oWhe dhadb 31T Sicadh Solldhe Solld chafll
31> eWhecs oh JTfAfafeld & chaftelsT ure




B Pipget

Guide to Seamless Trading

247 Customer Support: g Gfol &l AT 2Id - 34kl Fcq o IC gell e &l
24-Hour Trading: Hiole3g & AT AT (GMT+2) B e
Minimum Deposit: Hdcs 25 USDT & 2[g3/Td e

Minimum Withdrawal: 35 USDT & sifdsTeff &¢!

Withdrawal Processing: YZehefdT 3f 6 & 72 Tie o591 Hehd &l
Withdrawal Fee: TRON (TRC20) sicded Ug 5% T &[c3ch ] gV

Wallet Transfers: 1hgd dicsc & BIUSH dicdc 3 Ahd ceidhe ho!
Futures Trade Fee: Tgqddh ¢eg i 2[g3ITd 3 5% &[c3ch 1] gl




Income Without Investment

31ToT gt STl 2 e - faatt foheft fEuifoie ar faaer
ohl Tided ! I Teb ATEMeUT &t efiiegeret Ufchar gt
¢ 31T 3T ded TTIE3U ae Ug Ugd ofedl, wgl
31T 1%-4% oloicelel goldhdl, ldT 3T dloe 3iie Jffe
fdof fearsef el Hahd €l 3MUal Gledl bl 3MMdHfAd
e S hdATs i 3T aff Jeritied ot - foidal
STeT BNT 3MUd oigdl, 3doft g 3TTeft & 3Much!
TS Fodt WTEIfi TTE 3T Igd TTfeich gl T elid
EJRHTa b, TE 3MTIh ST DE 31T P &ld dolot 3T
faiier 3ToTTe UTel o1 oTgel Hichl &1 UEl of thig Gard
g, of WIS dolld - §& U delel &l T AL 3ie
HtesT ddlaTl 8[& dheal & fohT daTe g2 3faft efvieee
e 311 3Tal Giedl bl aft T Sebe HTT!
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1st Generation
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2nd Generation
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Momentum Rewards

I3 Slete fAudle whewld Ue Jote A bl
celfed ol o BT fEuTsal fosar Irar s
f3aTe viienet 81 Ug aietel ddl 3ifoid fabar ofial &
Ud 3Uch diqed (Ugeht 3T el Hidh)
AhosdTddh efoiece dhed & 3i1e ohal & dha dilol
S8 Y2 dhed &l

Bonus Calculation

. JUTNTHAIRT I 3oTdh T AT ITC Thied
(didtare) <l Teards 3iTeme ue a3 b aield
U gar gl
sicddh o faedIe & 1A Slold Yeedble
3MTe]uiclch U & §6d Uild &, Uie fdb dlfe3ehl
Heerfar gl

Key Benefits:

. THEI-ANfcSd fAdmTer ool e dedT &l

- JUANTRAf3N I HfAfdh 3T &I Tld YeTef

FHedl 8l
- Glcaich chfaedle ob R-ZRIqZEhR aad vlid 8l




FL'-. Pipget Meet Win Rewards

All Generation Meet Win Bonus 3UZRTehdf3il bl 3eids sicddh b drel Jle-gilee

3MANAG Theet b AT Yedd dhedT gl via 31T 3MUsi et 3 Toh
SloTe oI 3UTNT Shech Udh JIe-EIlee BT dhed & ol 31T SloTel b [T

5 15 USDT RELCRICE

10 40 USDT How to Qualify:
+ 3ol sicddh Selt!

25 100 USDT - : :
- 3ot <feT o5 eI vk HfifSaT 3mifoid ohe

50 200 USDT + Pipget & 3fifthfeldes i dore T

3T he 31 eI hl Pl Tidf b

75 300 USDT . _ _
Ud-U1d 3{TUch slcddh §adT & 312 3T HifeId 3miifoid dhed 2ed &,

100 400 USDT 31TUdh Yeeahre oft dad UiTd &1 off eieed dgcayul Aigceciod Uitd
dhed &, 308 Teh e 9ig Slofed Ured gl

Grand Event

31Ut i Selall 3ile FHifeIer SNfAd TheeTl & ohe, difch it
500+ 3000 UsDT UIEhIel ohl 18] 36T EHb!



Inspirational & Visionary

sidcd ol 2RIt dufd o secs

& AT & T Sidr3il ol dhdes Th Uc & 3Hfdds dATfgE—3or
Uch fderdd dIfgCl §¢ Ucloolfd o & Tdh diefdd ddal
AfefeldsT ld §1 Ue o7 3T 3Ual ddel & Agcaquf e dab
JETd g, dd 3(ee! Yeedblel ol o[&3HTd gl 8l

3T TH U] SloTd 3IeTaId dhed & — 3MMIh! eldT &b i
dfdd dTof & UTtd 10% dob bl foldde dieldl Ug dbdes Th
UIcdTEST oTel &; I Tob elfcheles! 3T Td g Tl 3iTach! Tt &b
Te-&Tef gadT &l

3Tcht THesdT 3o M Fald! gl IoTdht TBeadl HTIh! 3T
Foldt g ame fAesdpe, 39 Th 31 JNfd &1 fAdAf0T Hed &l
31T &1 3(Uofl faeTeld dailell e[ ohe 3ile fadia Tadidr o ff
b Sidcd !




B Pipget

Day Amount

1 35

2 35.875
3 36.772
4 37.691
5 38.633
6 39.599
7 40.588
8 41.602
g 42.642
10 43.708
1 44.8

12 45.92
18 47.068
14 48.245
15 49.45]

Day Amount

16
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20
2]
22
23
24
25
26
27
28
29
30

50.687
51.954
53.253
54.584
55.948
57.346
58.78
60.249
61.755
63.299
64.881
66.503
68.166
69.87
71.617
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hdcs 35 USDT folder e 3i1e 31tel U ol dufl & 9@d EC &l 2.5% Cfold w18 b &1, 3T faider 30 days 3 Ishgfes sTof
& TGhE P> 71.617 USDT dch UEd SITCINI BIET 2[&3HTd ohe, §8 583 UTC - 3TUdhT facy 8fas 31Tt & 2[& gldT &!
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Day Amount

1 100

2 102.5

3 105.062
4 107.689
5 110.381
6 113.141
7 115.969
8 118.868
9 121.84
10 124.886
1 128.008
12 131.208
13 134.489
14 137.851
15 141.297

Day Amount

16
17
18
19
20
2]
22
23
24
25
26
27
28
29
30

144.83
148.45]
152.162
155.966
159.865
163.862
167.958
172.157
176.461
180.873
185.395
190.029
194.78
199.65
204.641

120,008
120885
1 E:

137 61

15
Day 01- 30

_ 148451

Grow $100 in 30 Days

30 Days 3 100 USDT 1 204.641 USDT & dcod! 2.5% bl dlchdde eluilell fecef G2 & &M, 3MUchl Ul &2 feal dadr 2gamml 3To
& U thedl IBTC 3ie hUTSfRIT ey ot dldhd bl Uilal - 3TUhT HIAST 3TUhT Sdulle e 28l 8!
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Day Amount

ocoNocoah~wWN -

500
512.5
525.312
538.445
551.906
565.704
579.847
594.342
609.2
624.43
640.041
656.042
672.443
689.254
706.485

Day Amount

16
17
18
19
20
2]
22
23
24
25
26
27
28
29
30

724.148
742.253
760.809
779.829
799805
819.309
839.792
860.787
882.307
904.364
926.973
950.147
973.901
998.249
1023.205
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Grow $500 in 30 Days
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HATA 500 USDT &, 31T duft & Saldel ol I8 361 debd a! 2.5% daily profit & T, 3TUchT folder 30 Days & Uchdfes glohe
1023.205 USDT dch Ugd SITCITT| 3(ToT & S 37defe ol Brdel I6TC 3¢ 37Uei €] bl 96d g€ o - 3MMUdbT [ty aifds smodht

Tga A 2!



Promotion & Salary (Unit Captain)

Unit Captain Badge UTtd ohdal &b 5T, IUTITehdf ol Uges
Striker e5acs ol Hafl 3Taedhdr3il ol YT cheall gl Th
1 Ig du1 UTd ol UL, 3og CH-dI¢ &b diold &b & 3
Achievement BONUS of 200 USDT YTt gI9TT|

Unit Captain dolal & dlG, 3UAWIhdl DI Th ofdl
MONTHLY BUSINESS target of 4,000 usDT faielffed g1l
58 ©8T Pl Ahoddigdah Jel dheol Ue, 308 Th 3Hfdfdh
Jedhle o &U o Monthly Bonus of 300 USDT UTtd g1

s 3(AIdT, Unit Captains I 3(Ud Ist, 2nd, 3rd & 4th
Gen members & HIc IC Afdd ATuid U Th 3ifdfeh 1%
Management Bonus 3ff UTtd 91Tl STkl Adsd & fdb
Hd-uid Jolcht St dedft 3ile 3ifdd Afdsd g9t 3oTdhl TS
oft gadt Zgafh|

Unit Captain Badge 3UANTdhdf3iT & fST Pipget U¢ 3ol
Sledds T Udel 3¢ fdedie ded gC 3T delat ol Th
2ITeTeTe 3T &l




Promotion & Salary ( Zone Champion)

ZONE CHAMPION d9T UTtd aheel & ST, Iudrehdl &
sicadh 3 1st Gen 3112 2nd Gen & T FOUR UNIT CAPTAINS
gol IIfECI T 3HTaedchdl U¢t Elol U, IUTNIThdf bl ZONE
CHAMPION UgTeold fohdT HTCIT 312 3og Tohdled Yeehle &
&U & 1,000 USDT T ACHIEVEMENT BONUS YTCd 19T

S Tde Ue, 3UTNIHAl Bl Th Tl MONTHLY BUSINESS
target of 15,000 USDT ftelffed €911 5aT w568 bl UTed et
e, 3ot 1,500 USDT T MONTHLY BONUS YTt EI9TTI

& 3{fdfdeh, Zone Champions bl 3Tl Ist, 2nd, 3rd 3i1¢
4th Gen members & ¢ dfdd dOiAd U 2% BT
management BONUS YTtd g1 g Jog Tah faldde 31T bl
3[AdC UcTol dedl g, Wl 3oTdh! Sid & faadie 3ile Afchadr &b
AT §6dT 28T 8l

ZONE CHAMPION BADGE Tth Hgcaquf Iucsfed] g ol I
qedhlel 3T 31T & oIC 3(aae! ! 3felmld ded! g, [
%%ﬁgmﬁﬁﬁe Cch 98¢ Jcdlol Ul
CEl| |




Promotion & Salary (Council Ruler)

COUNCIL RULER So1 UTCd ol & fo5C, IUAThdf & sicdd
& Ist Gen 3fIZ 2nd Gen & P FOUR ZONE CHAMPIONS
glal TIfECI Ig 3HTdedchdl Ut glel U, 3Udllchdl obl
COUNCIL RULER Ucleald fddr HTGIN 3iie 3oz Tobdled
Jeehlc & &U & 5,000 USDT @I ACHIEVEMENT BONUS

OTed g

S&1 & T, SUANTdhd( &l T sTIT MONTHLY BUSINESS
target of 60,000 USDT feteiffed NN 81 ed I Urd
el UE, 358 7,000 USDT 6T MONTHLY BONUS YITed EI9TT|

Sdh 3ffdfdh, COUNCIL RULERS @1 3ddT Ist, 2nd, 3rd 32
4th Gen members & Hc AT dIAA UZ 5% BT
MANAGEMENT BONUS UTtd ETT| Ig 3og Tdh ddd 3T &l
(A USIel dhedT g Uil 3oTdhl &1d1 &b faedre 3ie Afdhadr &
&M g6dT 2gdl 8l

COUNCIL RULER ST oidcd 3ilg dthasdl b Iddl & i
GelfdT g, ol dAefUd IUAVThdf3il & fosC 3112 off a8 Yeeabrel
Td At HeTaeai & gie Hiodl gl




Promotion & Salary (Global Vanguard)

GLOBAL VANGUARD &4 YUTtd &heal & (BT, IUAPTdhdl &b

3 1st Gen 31 2nd Gen & FOUR COUNCIL
RULERS glol TTfET1 Ig 3MTaeddhdT Yei glot Ug, :
GLOBAL VANGUARD Uelssid fasdl oI 31 352 Uehdjed
Jedohle & &U df 50,000 USDT T ACHIEVEMENT BONUS
e g

5¢1 & U2, 3UANTAd( @l Tdh Tl MONTHLY BUSINESS
target of 100,000 USDT faieiffiéd €T §&1 56 ol yred
2ol Ug, 358 10,000 USDT &T MONTHLY BONUS HTCd EIFTTI

sddh 3ffdfddh, GLOBAL VANGUARDS I 3Udl 1st, 2nd, 3rd
3fI¢ 4th Gen members & ¢ A TToTod US 10% BT

Monthly Business 100,000 USDT MANAGEMENT BONUS YTt EI9TT| JE ¢ o8 Uch cldd 31T bl
3[adE USTol hedl & Uil 3oTdht ¢id o faadre 3iie afdsadr &

Monthly Bonus 15,000 USDT 2T I3 2&dT &l

T 10% USDT GLOBAL VANGUARD &41 giafed 3ucsfedl g, oil effef siaraff ot

AT edl % Mcsg Th_dTofgd 3l P sicdd g
foAfuT faarT g, anel g daffeles Yeehrel 31T 3T eferdT
Meetup Bonus e NSl %I




& Pipget Al Stakenomy

Stakenomy o & SHIB, DOGE, GALA, ADA, XRP 3{le
LINK & SIbldd fohtelddefl bl eech hedh 3HTef!
dufd o1 3MT&Tet & JelCl 1 & 60 ol dob ol wfiadt
ZcfadhaT 3fafel o, TTgi 3T 35 & 35,000 dob foidel ohe
Ahd gl Digal 31T AT fRAITAAT & 3MTeME U2 1.50% &
3.00% dch bl Gfoich 18 HATC| "Auto Trade” ol AT
e 3ig AT artificial intelligence-3Memed ¢fsar
fdecd i SIAlell &8 heal o, f[Hidd 3! fool $B
faot Fdiaa fesf facht arg 3y Bict 2[&3id e 28 &
g1 g8 faldel, Stakenomy 3TUh el ohl dalol o IS,
A 3¢ TadTfcsd ddids UGTal doedl g 31T &l Zoefahal
8[& ¢ 3112 3Ual AT Dl déd g€ !




Futures Trade

PipGet UZ TRITE SIS bl 3ie]aid & - Teh efeld, faydsiia
3¢ Udt deg & HAlfolcs el g drue ol fRifaal &
TETE UL 1-3 Cfoldh ¢feIT favoTes Uelel ohed & odfdvol 3MU
et off fFees PlgaT U TWAdA TU A S he Ahd 1§ s &
SoTcelel Sl d Al &, Tl U] BaTg i faell Agald &b
geldt &l

AT @ faeludr? ¢s Wicarlel, uil WifEdd ol ddl deal 30T
31udh folder ol Zefeld 2ael o T fulTse fasam 91 g, difds
319 THTAUTH T &8 e b | AT 31T AT fAJelod Dbl Bl
¢ T Edd o &U & &8 ohe, PipGet 3Mch! Zefeld ddtoh & 3iuoft
dufd Jalel o 5T daft goet 3iie BfiesUet veTel dhedr gl

fasyerefla ¢gef & delera & s 3ile 319at fafia aifasg Ue
fSIdZI0T 22| 3MToT &1 ¢f89T 8[& e 31T PipGet & &1 TTet
of39T bt 3refid Termaoiail ol 3TN bl




Futures Trade Protection Plan

PipGet T §edIdd thide 3HTUDb ¢fIT 3elafd ol gefeld
3iTe foIfd alTdT &1 31Uat 51 ol gefeld ¢&iol o [T §a
STISH Scol TTe) ohe | UTd 3HTUGhI ¢S ofdhellal 3 gidl g, dl
& 3TUDI 10% dchb bl el had Yalel ded g fordd
3MYhT SHaTfAd Slchellel chdl gl HiTdT gl dal, 3{91¢ 3Tl
8 FoTh b 2Tef AT EIelT €, dl &1 IS5 e calaf Tl
BT 10% T folsef TNTGTel b &Y 9 oo g1 I8 faee-8al
el YUTIes! of Tt 3(TUdh IS bl bl had g, dic
3HTUhT HTIATAUTE Db & &SI Teol T ditehT off &l g,
RIIfas 3MY TATeld & fob 3MTudh UTet geell ol T 3ifafdh
qed divjc gl a8 §Tulle ot feifd ooeft sft g, gamer
Seded Whide g uffAfd f 3Much! el Uelel dbedl &l
S AL DT 31T & Hfchd o 31T Hfekah o ddias &
&8 e, dolld Hch Zg 31T 2lid 3Tel & 3iUsft dufd ol deral
U2 &dTel dhfad de| Tg g deh & 3D fodT Tilel
qTesT A fay et Feell dad ¢!




FL'-nPipget Generation System

Balance 1stGen 2ndGen 3rdGen 4thGen Condition Applies IstGen or Ist+2nd Gen

Startup 00 4% 2% 1% 0% N/A

Mover 25 8% 5% 3% 2% N/A
Booster 100 9% 6% 3% 2% 2 Mover Member a& or o+
Challenger 250 10% 7% 4% 2% 2 Booster Member @& or &+&
Striker 500 N% 8% 5% 3% 2 Challenger Member @& or -
Elevate 1000 12% 9% 5% 3% 2 Striker Member as or ot
Pioneer 1500 13% 10% 6% 4% 2 Elevate Member @& or &+
Summit 2500 14% 1% 7% 5% 2 Pioneer Member && or &+&
Apex 3500 15% 12% 8% 6% 2 Summit Member &8 o &+
Infinity 5000 16% 13% 9% 7% 2 Apex Member a& or o+
Legend 10000 17% 14% 10% 8% 2 Infinity Member && or &+&



Contact Information

THANK YOU

g 3Tl felael &refi o & 3 ol & ST eezrdic | g 3o fa<iig el ol Yel dheal o dicg
b ST Sfel&y euTeflfad 3iie 3ice HaTefol & &1 Ui HIvje €1 3TST fAcsdhe Th Juuides, T,
81fa s BT felaTfUT e | 3TUch! STthesdl &l gaTel faerd gl

t.me/pipget
t.me/pipgetsupport

support@pipget.com
www.pipget.com

00000

'T_‘!: Pipget Koskikatu 47, Rovaniemi, Finland - 96100



